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Director of Elephant Husbandry 
 
Purpose 
In consultation with other members of the Senior Management Team and 
under the overview of the CEO: 
 

• Directs the non-veterinary care program for the Sanctuary’s elephants 
• Ensures that the Sanctuary’s mission and core values with regard to 

elephant management are put into practice 
 
Parameters 
 

• Answers directly to the Chief Executive Officer1 
• A key member of the Sanctuary’s Senior Management Team 
• Position Type:  Full-Time, Exempt 
• Pre-employment Requirements:  Drug Test, TB Test, Health Screen 

for Mask required at QBarn, Valid Drivers License, Social Security 
Card, I-9 Employment Eligibility Verification, Confidentiality and 
Non-Disclosure Agreement 

• Post-employment is subject to random Drug and Alcohol Tests and 
annual TB Test 

• Responsible for a division of 14 staff 
• Attends regular Senior Management Team meetings 
• Required for some hands-on physical work 
• Available for emergency situations 

 
Responsibilities 
 

1. Designs the Sanctuary’s elephant husbandry plan 
 

• With CEO, Director of Facilities Development and others develops 
short- (one year) and long-term (20+ years) barn, habitat and 
husbandry plans including elephant acquisitions 

 
                                                 
1 1The CEO shall ensure that the DEH has the appropriate authority to manage all husbandry care delivery within 
the Sanctuary. “Husbandry care” here means the provision of elephant care of any sort other than that better 
described as veterinary care. The latter includes identifying nutritional needs. The need for essential cooperation 
between the DEH and the Director of Veterinary Care and Director of Facilities Development is obvious and 
expected by the CEO. 
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2. Manages the Sanctuary’s Husbandry Division: 
 

• Works with the CEO to design the Sanctuary’s Husbandry budget 
and ensures expenses keep within it 

• Manages approximately 14 Caregiver staff 
• Hires Caregiver staff and with the Director of Veterinary Care hires 

and manages joint Veterinary/caregiver staff, both with the input of 
the CEO 

• Ensures Husbandry coverage is sufficient 
• Identifies areas for humane scientific research and engages with 

scientists. 
 

3. Sets standards and ensures they are met: 
 

• Works with the Director of Veterinary care, Director of Finance and 
Administration and others to ensure compliance with the 
requirements of USDA, TWRA and other federal and state 
regulatory agencies 

• Ensures all work practices are safe and legal; support for, and 
insistence on the practice of, a strict Protected Contact program is 
essential 

• Ensures record keeping is accurate and timely 
• Ensures staff are trained to meet the Sanctuary’s needs 
• Liaises with other elephant facilities and ensures a productive flow of 

information between them and the Sanctuary 
 

4. The DEH contributes to the Sanctuary’s communications efforts: 
 

• Acts as the spokesperson for the Sanctuary as appropriate. 
• Ensures all messaging regarding husbandry matters is accurate and 

appropriately communicated. Outlets include press statements and 
interviews, Trunklines and Ele-notes etc. 

• Inputs as appropriate into the Sanctuary’s education program 
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Qualifications and competencies 
 

A minimum of a Bachelor’s degree2 in a relevant subject; ideally MSc or 
PhD plus: 

 
• A minimum of 5 years experience in an exotic animal facility 
• A minimum of 2 years senior management experience 
• Proven experience of working as part of a senior management team 
• Working knowledge of large animal care, ideally with elephants and 

ideally in Protected Contact 
• Able to repeatedly lift, move, or carry 75lbs 
• Able to climb and work comfortably on 30’ ladder 
• Able to walk several miles in hilly, rough terrain 
• Excellent trouble shooting and diagnostic skills 
• Working knowledge of AutoCad, Excel, Word, and Outlook 

computer programs 
• Good communication skills, both verbal and written 
• Ability to interact professionally with staff, Board members, 

Volunteers, Vendors and communicate with a diverse population 
• Ability to empower staff to participate effectively 
• Valid driver’s license and ability to safely operate agency vehicles, lifts 

and other related equipment, and will adhere to The Sanctuary’s 
policies regarding safe operation of same 

 
Other 

At-Will Employment:  The State of Tennessee and The Sanctuary 
recognize all employment to be ‘at-will’.  This means that you, the 
employee, as well as The Sanctuary can terminate employment at 
anytime, with or without advance notice and with or without cause. 
 
Equal Employment Opportunity:  It is our policy to treat you and all 
employees equally without regard to race, color, religion, age, gender, 
sexual orientation, national origin, veteran status, or disability. 
 
Alcohol, Tobacco, and Drug Free Workplace:  The Sanctuary is a drug, 
alcohol, and tobacco free workplace and prohibits all employees from 
using non-prescribed drugs, alcohol or tobacco in any form while on duty. 

                                                 
2 Proven ability in evidence-based decision-making may be considered as an alternative to a bachelor’s degree. 


